




Summary Compensation Table at 2017

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2016/2017
Total 

Compensation 2015/2016 2014/2015

Shayne Ramsay, Chief Executive Officer $ 261,330 $ 29,691 $ 10,725 $ 27,734 $ 28,140 $ 357,620 $ 357,471 $ 356,465

Craig Crawford, VP, Development Services $ 183,797 $ 20,800 $ 10,910 - $ 7,574 $ 223,081 $ 213,648 $ 216,292

Michael George Flanigan, VP, Development & Asset 
Strategies $ 204,475 $ 23,242 $ 13,907 $ 21,526 - $ 263,150 $ 261,709 $ 268,787

Daniel Maxwell, VP Corporate Services & Chief Financial 
Officer $ 199,255 $ 22,763 $ 12,028 $ 20,955 - $ 255,001 $ 254,502 $ 256,004

Agnes Ross, VP, Human Resources $ 175,261 $ 19,834 $ 10,106 - - $ 205,201 $ 202,908 $ 205,607

BC Housing Management Commission



Summary Other Compensation Table at 2017

Name And Position
All Other

Compensation Severance
Vacation 
payout Leave payout

Vehicle /
Transportation

Allowance

Perquisites /
other

Allowances Other

Shayne Ramsay, Chief Executive Officer $ 28,140 - $ 16,154 - $ 6,960 - $ 5,026

Craig Crawford, VP, Development Services $ 7,574 - $ 7,574 - - - -

Michael George Flanigan, VP, Development & Asset 
Strategies

- - - - - - -

Daniel Maxwell, VP Corporate Services & Chief Financial 
Officer

- - - - - - -

Agnes Ross, VP, Human Resources - - - - - - -



Notes

Shayne Ramsay, Chief Executive Officer Other Note: Other compensation: vacation top up. 2016/17 Hold Back = $29,691.88 based on 26.1 pay periods paid in April 2017.

Craig Crawford, VP, Development Services General Note: 2016/17 Hold Back = $20,800.58 based on 26.1 pay periods paid in April 2017. Pension Contributions: In receipt of 
benefits-not eligible to contribute.

Michael George Flanigan, VP, Development & Asset 
Strategies

General Note: 2016/17 Hold Back = $23,242.76 based on 26.1 pay periods paid in April 2017.

Daniel Maxwell, VP Corporate Services & Chief Financial 
Officer

General Note: 2016/17 Hold Back = $22,763.73 based on 26.1 pay periods paid in April 2017.

Agnes Ross, VP, Human Resources General Note: 2016/17 Hold Back = $19,834.41 based on 26.1 pay periods paid in April 2017. Pension Contributions: In receipt of 
benefits-not eligible to contribute.


