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DEFINITIONS
For the purpose of this agreement:

1. "Aboriginal community government" means an Indian Band Council duly constituted under the
federal Indian Act or an aboriginal, or Métis governing body, authorized under the terms of a treaty duly
ratified by the provincial and/or federal governments or federal legislated self-government arrangement.

2. "Arbitration board" means a single arbitrator or a board of three persons.
3. "Assembly point" means the location where an employee is scheduled to report to work.
4. "Bargaining unit" is the unit for collective bargaining for which the B.C. General Employees' Union

was certified by the Labour Relations Board of British Columbia on July 4, 1963.

5. "Basic pay" means the rate of pay negotiated by the parties to this agreement for each
classification.

6. "BCGEU" means the B.C. General Employees' Union.
7. "BCHMC" means British Columbia Housing Management Commission.
8. "Child" means a person under the age of majority, for the purposes of Article 15 - Leaves of

Absence, and shall be deemed to include a ward of the Director of Child Protection, or a child of a spouse.
9. "Commission" means the British Columbia Housing Management Commission.

10. "Continuous employment" or "continuous service" means uninterrupted employment in the
Commission subject to the provisions of Clause 9.2 - Loss of Seniority.

11. "Day of rest" in relation to an employee, means a day other than a holiday on which an employee
is not ordinarily required to perform the duties of their position. This does not include days that the
employee is on leave of absence.

12. "Days" means calendar days unless specified otherwise.
13. "Demotion" means a change from an employee's position to one with a lower maximum salary.
14. "Double-time" means twice the straight-time rate.
15. "Double-time and one-half"' means two and one-half times the straight-time rate.
16. "Emergency nature" means fire, flood, loss of heat, danger to health, life or property.
17. "Employee" means a member of the bargaining unit and includes:
(a) "Regular full-time employee" meaning an employee employed for work which is of a

continuous full-time nature.

(b) "Regular part-time employee" meaning an employee employed for work which is of a
continuous part-time nature or on a continuous call-in basis.

(c) "Short-term employee" meaning an employee hired to cover emergencies, to cover
absences of regular full-time and regular part-time employees, or an employee hired for an
assignment to last a specified period of time not to extend past eight months from the date of
hire unless approval is given by the parties.
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"Employee" does not include incumbents of managerial or confidential positions mutually excluded by the
parties to this agreement, or by the Labour Code of British Columbia.

18. "Employer" means the British Columbia Housing Management Commission.
19. "Field" means all places of work other than the work centre.
20. "Geographic regions" are defined as follows:

Lower Mainland
Vancouver Island
Prince George
Prince Rupert

21. "Holiday" means the 24 hour period commencing at 00:01 hours of a day designated as a paid
holiday in this agreement.

22. "Hours of operation" are the hours established by the Commission to carry out its functions.

23. "Layoff " is a cessation of employment as a result of a reduction of the amount of work required
to be done by the Commission. Employees will be recalled in accordance with Article 18 - Layoff and Recall.

24, "Leave of absence with pay" means to be absent from duty with permission and with pay.

25. "Leave of absence without pay" means to be absent from duty with permission but without pay.
26. "Lieu day" means a day in place of another day with the same number of straight-time hours.
27. "Local" means the bargaining unit.

28. "Mobile employee" means an employee who is regularly assigned work in various locations within

a geographic region including: heat treatment workers and maintenance staff.

29. "Overtime" means work performed by an employee in excess or outside of their regularly
scheduled hours of work.

30. "Probation" means that period of time to determine an employee's suitability to the job, as
specified in Clause 7.6 - Probationary Period.

31. "Promotion" means a change from an employee's position to one with a higher maximum salary
level.

32. "Red-circling" means the freezing of an employee's salary (no reduction or increase).

33. "Relocation" means the movement of an employee's residence as necessitated by a transfer or a
promotion.

34, "Resignation" means a voluntary notice by the employee that they are terminating their service

on a specified date.

35. "Rest period" is a paid interval which is included in the workday and is intended to give the
employee an opportunity to have refreshments or a rest.

36. "Seniority" means the length of continuous service as a regular employee of the Commission
except for adjustments made as a result of leaves without pay as outlined in Clause 9.2 - Loss of Seniority.
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37. "Shift" means the period of scheduled straight-time working hours on a scheduled workday
where the hours scheduled are consecutive except for the meal period.

38. "Straight-time rate" means the hourly rate of remuneration.

39. "Technological change" means the introduction of equipment of a different nature and kind than
that which was previously used by the Commission in its work or business, which necessitates a change in
the employment status of one or more employees.

40. "Termination" is the separation of an employee from the Commission for cause.

41. "Transfer or lateral transfer" refers to the movement of an employee from one position to
another which does not constitute a demotion or promotion.

42. "Travel status" with respect to an employee, means travel outside a circle with a radius of 64
kilometers from their normal assembly point on Commission business with the Commission's approval.
Travel status does not apply to employees temporarily assigned to a position outside the 64 kilometer
range.

43, "Union" means the B.C. General Employees' Union.
44, "Workday" is a period of 24 consecutive hours commencing with the starting time of any shift.
45, "Work centre" means the office or other fixed location assigned to an employee where they

report for work.

ARTICLE 1 - PREAMBLE
1.1 Purpose of Agreement

The purpose of this agreement is to establish, and to secure the full benefits of collective bargaining which
will ensure the safety and physical welfare of employees, the efficiency of operations, quality of service
and the protection of property. The provisions of this agreement will be carried out by both parties.

1.2 Application of This Agreement

This agreement applies to the employees in the bargaining unit as defined in the certification issued by
the Labour Relations Board, dated July 4, 1963.

1.3 No Other Agreement

This agreement represents all the terms and conditions which govern the relations between the Union,
the Commission and the employees. No other terms and conditions, expressed or implied, are applicable
or enforceable, except where further mutual agreements have been committed to writing by the parties
and appended to this agreement.

1.4 Effective Date of Agreement

The provisions of this collective agreement, except where otherwise stated, shall come into full force and
effect upon ratification of this agreement.

1.5 Duration of Agreement

This agreement shall be binding and remain in effect to midnight, March 31, 2022.
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1.6 Copies of Agreement
(@)  Within one month of ratification, the Union will submit to the Employer a draft for proofing.

(b)  The Employer will submit to the Union all its amendments within one month of receiving the draft
from the Union.

(c)  Union will make amendments identified by the Employer and return to the Employer for review
and agreement within one month of receiving the amendments from the Employer. The Employer will
review and respond within one month.

(d) Onceallamendments have been made to both parties' satisfaction, the final collective agreement
will be signed by the Union and the Employer.

(e)  Oncesigned, the Union will provide the Employer with an editable Word version of the agreement
for future bargaining purposes.

(f)  The Union and Employer want employees in the bargaining unit to be familiar with the provisions
of this agreement, and their rights and obligations under it. For this reason the Employer shall post a
pdf document of the agreement in an accessible area of the company website which employees can
print their own copy of at no cost.

(8) Anoriginal, signed copy of the agreement shall be maintained by both the Employer and the Union
for reference.

1.7 Terms Used in Agreement
Singular and Plural

Wherever the singular is used, the same shall be construed as meaning the plural if the facts or context
require.

1.8 Future Legislation Affecting Agreement

In the event that any future legislation renders null and void or materially alters any provision of this
agreement, the remaining provisions shall remain in effect for the term of the agreement, and the parties
hereto shall negotiate a mutually agreeable provision to be substituted for the provision so rendered null
and void or materially altered.

1.9 No Interruption of Work During Agreement

The Union agrees that there shall be no strike, walkout or other interruption of work by any employee
during the period of this collective agreement. The Commission also agrees that there shall be no lockout
during the period of this collective agreement.

ARTICLE 2 - MANAGEMENT RECOGNITION AND RIGHTS
2.1 General Provisions

Subject to the provisions of this agreement, all rights, powers and authority are retained solely and
exclusively by the Commission and remain without limitation within the rights of Management.
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2.2 Specific Provisions

Subject to the provisions of this agreement, for greater certainty, but without limiting the generality of
the foregoing, the Commission reserves the sole and exclusive right to operate and manage its affairs and
facilities in all respects as it see fit, including the right to hire employees from any source; to direct and
schedule its workforce; to promote, demote, transfer and lay off employees; to discipline and dismiss
employees for just cause; determine job content and conduct performance evaluations; assign work;
determine qualifications, ability and merit of employees; establish methods, process and means of
performing work; to require employees to work overtime; make, establish, publish and enforce
reasonable rules and regulations governing the conduct of employees, for the promotion of safety,
efficiency and discipline and for the protection of the employees and the Commission's facilities, property,
equipment and operations; to determine the number of employees to be employed and the duties to be
performed; to purchase supplies, equipment, materials and services from any source; to establish,
expand, reduce, alter, consolidate or abolish any position, job classification or department; to create new
management and confidential capacity positions which shall be excluded from the bargaining unit; to
discontinue, reorganize or combine departments or any branch or unit of operations, with any consequent
reduction or other changes in the workforce.

ARTICLE 3 - UNION RECOGNITION AND RIGHTS
3.1 Bargaining Agent Recognition

The Commission recognizes the B.C. General Employees' Union as the exclusive bargaining agent for all
employees in the bargaining unit, until notified otherwise by the relevant legislation.

3.2 Bargaining Unit Composition

(a) bargaining unit shall comprise all positions included in the certification issued by the Labour
Relations Board, dated July 4, 1963, except as varied by any decision of the Labour Relations Board or
by mutual agreement between the Employer and the Union.

(b)  When employees are hired, for employment not described within this agreement, and said
employees shall be within the unit as described in the certificate of bargaining authority issued to the
Union, the position, duties, wage rates and/or any other terms and/or conditions of employment shall
be negotiated without delay. The new positions, and/or duties and/or wage rates and/or terms and/or
conditions of employment shall be added to this agreement by amendment. If the parties are unable
to agree, then the matter may be taken up under Articles 20 - Resolution of Grievances and
Article 21 - Arbitration.

33 Recognition and Rights of Stewards

(a) The Commission recognizes the Union's right to select stewards to represent employees. The
Commission and the Union will agree on the number of stewards, taking into account both operational
and geographic considerations.

(b)  The Union agrees to provide the Commission with a list of the employees designated as stewards
for each jurisdictional area.

(c) A steward shall obtain the permission of their immediate supervisor before leaving their work to
perform their duties as a steward. Leave for this purpose shall be without loss of regular straight-time
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pay. Such permission shall not be unreasonably withheld. On resuming their normal duties, the steward
shall notify their supervisor.

(d) The duties of stewards shall be defined as:
(1) investigation of complaints by employees whom the steward represents;

(2) investigation of grievances and assisting any employee whom the steward represents in
preparing and presenting a grievance in accordance with the grievance procedure;

(3) supervision of ballot boxes during ratification votes covering this agreement;
(4) in their capacity of shop steward, attending meetings called by Management.
34 Time Off for Union Business
(a)  Without Pay - leave of absence without pay and without loss of seniority will be granted:

(1) to an elected or appointed representative of the Union to attend conventions of the
Union and bodies to which the Union is affiliated;

(2) for elected or appointed representatives of the Union to attend to union business which
requires them to leave their general work area;

(3) to employees called by the Union to appear as witnesses before an arbitration board or
the body designated by the relevant labour legislation;

(4) to employees designated to sit as an observer on a selection panel in accordance with
Clause 7.5 Union Observer.

(b)  With Pay - leave of absence with basic pay and without loss of seniority will be granted to three
employees who are representatives of the Union to carry on negotiations with the Employer.

(c)  To facilitate the administration of this clause when leave without pay is granted, the leave shall
be given with basic pay and the Union shall reimburse the Employer for salary and benefit costs,
including travel time incurred. Leave of absence granted under this clause shall include sufficient travel
time. The Union shal